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PUBLIC TRAINING

[
iuuursi Days | Price (IDR} (——————

PLFCFIDN SLIENEE

Istaﬂ |Spv | Mgr

. | Strategic Decislon Making 2 soso000 | ! 15-15 ! l22-23! 02-01! 18-19! 06- 0
2. ! Minaut Indonesla - Problem Solving & Declsion Making | 40 | 5 7700000 123-27 ' 20-24 ' 20-24) 115-19 1 17-21 21-25125-20 21-27120-24 11-15
:..l.._..J'_-F:l?Ill:alPmnlzm?!llg% 15 z _gfm.om:mf ! - 112-13! lo7-08 15-15113-14 e 1o-20
4. | Creative Thinking Technigue 16 2 4500000 @ ® i | 2-231 130-311 j05-101 |o3-o4 13-14
HUMAN RESOURCES MANAGEMENT
5 1|Human Resources Management (& @ 5 6ADOOD e 8 e | 06-10 06-10103-07 1 15-18 1 2-28 11-15 08-13106-101 11-15
& 1€ Job Analysls 4 3 440000 R i 117-181 25-27 1 i
7. 1 Designing Tralning Program 0 25 505000 s . 21-23 \ | | Z7-20 | 1 18- 20
& 1 Evaluating Training Program 16 2 4500000 e e 112-13, | 11-12, |
a : Measuring Return On Tralning Investment - ROTI 16 2 4.700.000 L] : - | 01-02 |r : !J-R: L 7 ; : H-ol:
10. | Remuneration Management 2 31 | 4700000 @ B @, 105-07 i 02-04 18-20, i
11. | Industrial Relations Conflict Resolutian 16 2 | 4100000 " e, ® 112-13; : 15-16 115-16,
12. | Compenency Based HRM/CBHRM 0 | 25 44850000 " s, » 22-24, |08-10) 18-21 06-08 lo1-03;
13, | Designing C Mael 16 2 | 4600000 e ® \20-21] ) 21-24 FrETY
14. | Competency Based Recruitment & Selection 0 | 25 5050000 e sl » ] Vo3-0s) ! 0608
15, | Practical Behavlor Based interview 16 2 | 4500000 ., = (327 i 30-31 129-30,
16. | Designing Learning Program 24 3 | 4500000 L o8-10 | i i 08-11 115-17 |
17. :mzmuuagmm 18 2 | 4500000 - : & 25-28 : :au-n: 18-20 :an-n:
: 'Human Capial Management Cerdfication (HCMO) 20,000,000 : : : : : :
: Modul 1 : Allgring HCM SUETER and Corporate STategy a2z 4 6.800.000 - : - 4-17 : : : 12-15 : :
18, ! Modul 2 and Develop the 4 ' 3 500000 s . '11-13! : 04-05 ! :
! Modul 3 :Rein the Best Emplayee |4 3 soono0 0 el e ! ! ] lz2-aa! ! g ' ; lo1-n3!
| Motul 4 : Increase Employee 4 3 500000 o i i i 18-21 i 1 18- 20
19, | Assessment Center Assessor Certification |40 | 5 BENON e @1 8 30lm-03Fh 06-10103-07 ! | |21-25 25-20 23-27120-241 11-15
GENERAL MANAGEMENT
20, ! Training for Trainers 2 31 55000 e e'e! ® | 213 126-28" ' o8-10 03-05'07-09
21, ! Key Perfurmance Indicaars B 2 410000 e ele! ! ! ! : ‘-8 - 05! 06-07
2. 'omee M 3 oo e ele! | ‘o1-01 I ' 03-05! | | 13-15 i 06-08
23. | Filing 16 | 2 | 470000 @ & ! @ ! ! ; o J20-21! : 03-04' . oo !
24, ! Designing Standard Operating Procedure (S0P) & 16 2 AGOON0 & e ! | | 112-131 708 ‘-3 '25-261208-30
25. | Young Manager's Program 10 28 13500000 @ @1 I i | BOMar-10Mey ! i i 26 S0p- 17 Wow
26. | Management for Professianal Secretary & £l 3 | 5400000 @ i ; ! I-ll-l'ﬂ: :I:s'-I' | (1-13) [ 18-20



PARTICIPANTS

PUBLIC TRAINING Hours Price (IDR) —— MAR | APR | MAY | JUN
staff | Spv | Mar | SrMar

PERSOMAL EFFECTIVENESS
27. | Effectve Business Communication 20 | 25 /4400000 @ ® @1 | 1 1 108-101 122-241 26- 28 1 118-20 118-20
28, 1 Repart Writing 20 25 5200000 ® @@ 1 1 129-311 i 113-15 08-111 1 15-17 1
29, 1 Powertul Business Presentation 20 25 ad00m e e et : i 15-171 ; ; I i 106- 081 | 06-08
30, 1 Time Management 16 2 AZDODD 8 @@ ! 10102 1 120-21130-31, 15-16 104-05 119-20
3 :s"!ii Management T 16 i 2 T 4.100.000 A L 1 L : - : L] : 1 : : :Ul- 10 : 1 | : : 18-19 i :
12.!1me:per;nnatsnnsuns 16 2 alo0000 : ° :- : . : : ;ns-og: : : : :u-zo: : : :ns-en;

MARKETING MANAGEMENT
33, 1 Advanced CompeTitve Marketing SUaTegy (New) 24 3 | 5400000 e om0 101-031 1 03-051 23-251 106-08
34, 1 Bullding Brand Equity & Positioning (New) 24 3 5100000 el e 1 1 1 1 2-241 1 18-20 1
35, | Markening Management 24 | 31 530000 ® @ | 1 |7 -08 | 16-18 112-14 21-23,
38, :ﬂuﬂmngsznkzmmu 16 2 4400000 : L] : . : : :I.Z-i!: : :E-Zﬂ i :u-u
7. | Customer Satisfaction Management 20 | 25 4400000 T T ! ! |03-05, 09-11, 15-17 |
38. | Customer Service Orfentation Enfancement 6 | 2 4400000 @ @, @, ; : 12021, i -1, 30,
38, | Marketing Channel Strategy 20 25 5050000 ‘el ® | ! \26-28, ! ; 04-05 !
0. | sales 20 25 | 5050000 e : 08-10 | ! ! | 07-08 ) 25-27 !
41. | Salesmanship 16 2 asg0000 e e | ; ) 105-06 | ; 18- 20 } 08-09
42. ! Negotlation SKill for Business 20 25 5050000 e e '@! '24-26 114-16! l8-10! 01-03! 06-08 | 31 0ct- 02 Now ! 18-20
43, | Digial Marketing 16 2 4050000 @ @' ! i 1 : 123-24! 15-16! 115-16
44, 1 Impactful Social Media Marketing 16 2 (A0S000 @ @@ @ ! 1 01-021 ' 1 1 02-03! 18-18, 1
45, 1 Applied Marketing Research 20 | 25 | 5050000 R 1 i 126281 i i 131 |
45, | Supervisor and Menager Marketing Upgrowth Pogram (New) 40 § | 7.500.000 eie i i i i i 2-28 i | i 111-15

FINANCIAL MANAGEMENT
47.1 Finnan 1 : Undersmnding Financlal Satement @ '+ 20 25 5700000 e @ ' @ @ @ (21h-EE- Lo 455 o5 113-15 01-03 1 05- 07 % 18- 20
43| Finnon 2 : Profit Planning & Capitl Budgeting | 16 2 | 4500.000 si81 @ ! 1 1 108-101 113-14 115-16
49, Working Capital Management | 16 2 | 4s500.000 PRI i | i \17-181 18- 20 i 05-07
50| Effective Cost Management | 20 | 25 | 4700.000 . 9, | \08-10, i \03-05, ) 18-20, 13-15
51, | Budgering 116 | 2 5150000 e @, @, ® , ! : l20-21)30-31 15-16, 25-26, 22-23
52. | Financlal Statement Analysis | 16 Z 5400000 (e, e | \22-23 2223 (23-24 09-10,27-28 |29-30
5;.:maum4 Projection & Valuation : 16 2 | a7onoog - : - : . : : :;u-;l: : : 26-27 : :ns-a;
54. ! Int=rnal Audit ! 40 5 | 5300000 e's! ! ! | 06-10 | ! ! ! 09-13
55, ! Forensic Accounting & Fraud Investigation (" ¥ 3 | 5150000 ele! @ 3537 L 'g5-07 ! Ak 23-25! J 13-15
55.;mammammnnnmnmmwm: . 6 2 450000 e @ . . . : . i . ;;_q_;‘: . _u-xz;



PUBLIC TRAINING

Hours |

PARTICIPANTS

Days | Price (IDR)

MAY | JUN Jue | Aaug ocT NOV

staff | 5p | Mgr | Srmge

OPERATION MANAGEMENT
| Proguction/Dperation Management 36 | A5 GOSO000 0 @i @ | 1 | 03-@ | 104-08 | T06-10
58, 1 Quality 16 1 2 4300000 RN i l l 09-101 i 04-05
59, 1 Supply Chain Management 24, 3 | EOS0OD0 s 8. 8 10708, 02-05) 01-03, 10-12 | 14-16
60, 1 Production/Dperation Planning & Comtrol 36 | 45 5550000 @ @ @ i | | 15-191 | 30 Oct - 03 Now
61 | Inventory Managemem () 24, 3 5450000 @ @, @, : ETETH 113-15 10507 12-1
62. | Purchasing Management 0 | 25 5600000 @ @, @ | \25-27 ! 104-06 | 06-08 29-31, 17-18 05-07
63, | Warehause Management & 0 | 25 5500000 e @, @, | jo1-03) 08-10, 113-15 8-30
| Malntenance Management 24 | 3 5150000 e @, @, : ; |26-28 ] 1 21-23
65. | Loglstic Management 16 | 2 4300000 o0, ; 0g-10, ] ] 26- 277 ] 25-26
66. | Project Management 24 | 3 E000 e e @) |28-26 (21-23 ) 22-24! 18-20 22-2426-28 14-16 18-20
67. | Owner's Estimare 0 | 25 AM000 e e @ @ : : : 17-18) i 4 222
(18 :wn]!nmmr!m!ﬂ( and Risk Management 16 : 2 4300000 - : - : : na-ag: : Jl-n: - : _ns-un
B9, :Op!rall'ﬂll Excellence 24 : 3 4300000 ' e '@ : - : : : :u-u : ns-u: 06 - 08
70. ! Lean System 16 | 2 4300000 @ @' @ ! ! ! 120-21 ! ! 29-30
71 1 Cost Reductlon Strategy 16 1 2 4100000 LR I ‘oL-021 ! 20-311 18- 20 !
STRATEGIC MANAGEMENT
72, Company Strzmegic Planning T : 25 s20000 : . : . : :um: Tum‘ ‘ ‘ ?13 5 E—IZ-!I"—
73 ' Managing Change 16 | 2 | 4800000 e 8 ! | 1 120-21! ] 1 ] i | 04-05! i
74, Business Model Camvas 0 ! 25 @ 5200000 e e i 1 126- 281 25-21 126-28 | 1 '06-0B
75. ' Business Process Mapping 16 ' 2 4100000 e e o8- 091 1 103-04 | i 1 125-26! ‘18-20
76.  Feasibility Study 0 1 25 5700000 e e l 111-131 i i i 106-08 | 115-17 |
77. | Integrated Risk Management. 0 | 25 5700000 e e 115-17 1 10810 | 123-251 101-02
78, Strategy 16 | 2 | 5700000 e e | 01-021 126-27 | | | 1 06- 07 l
79, | Product Innovation Management 24 1 3 @ 5200000 e e 122-241 i 103-05 | | 1 18-201
0. :uaugiglmum;;nmmn 24 : 3 | 5200000 : | : . : . :_' ' ' TUII'_"—_':_‘——:;H—'
MANAGING OTHER
BL. EMectve Supervisary Management & w3 sgso00DT w1 o
B2, ' Managing People. | W | 25 51500001 @1 w | @
(B3, Effectie Leadership & |16 | 2 (50500001 igle ! @
B4, LeaderasA Coach |16 2 4300000 1 . L

.
@ Support with E-Learning program (please check ol

ALl Program Will Be Presented In Bahasa Indonesia

n the next pade)




SERTIFIKASI NASIONAL INDONESIA

Marl | Harga | JAN | FEB | MAR | APR | MEL | JUN | acu | sep | okt | NOV | DE

_PROFESI PENGADAAN BARANG / JASA ) )
1. | Pengadaan Barangilasa Pemerinth 140 ]

saonoe | |21 :ua-o'.- | i | st paag 30 Ok~ 03 Now
PROFESI MANAJEMEN RISIKD
2. | Certfied Risk Management Officer (CRMD) 1 2 4 1 E500.000 | 28Fen-03Mar | 10-11 18-211 -
3, | Certfied Risk RMP) L] ! ! 15-20 i 0-25
4. | Centfied Risk (CRGP) | e 2 1 1020000 ' o z2-2a ! ! ! ' 13-15 |
5 o8 1 2500000 | i 2 | o i)
I ' 40 5 1 Blo0000 i o3-07 124-28 1 1 25-20 | | 20-24 |
7 : : :
1. ‘Strategl Pengelolaan 50M [ ] 2 1 Bloowoo0 | ' | 06-07 |7 -08 |
| 2. Perencanaan & Pengadaan SDM |18 2 | 6100000 i 02-04 i 04-05
3 T 3, 7000000 i : 08-10 : ; To2-oa
4. Pembelajaran & Pengembangan HET 2 | slo0000 ; ) | 05-06 ; j \ 06-
5. Manajemen Talenta T 2 | sloom | ] ;i \27-28 | | i 04-05
6. Manajemen Karlr T 2 | simow | ! L 30-3:1 ' 2829 | |
| 7. Manajemen Kinerja V18 2 | 6100000 ! 20- 21 ] 25-26 |
| B Marajemen Remunerasi |1 2 | s00m : 28-30 ; ‘a0-31 !
' 9. 'Hubungan Industrial L8 2 ! eloo0m | ; 12-13 i ] ] B
|10, Sistem Informas! & Adminlstrasl 11 2 | 60000 ! a1 orage | | | 11-12
i Uji Kompetensi ! 23 1 ! 2500000 ! Setlap Harl Sabtu ol Akhir Bulan
REGISTRATION PROCEDURES METHOD OF PAYMENT
) . + Directly to Public Trining
Public Training By Bank Tansfarto

* Redistration can be done at the Public Tmining Division in person or by telephane,
letter, email or fax. Monday — Friday from 0B.00 — 15.30.
* To participate in the Bxecutive Development Program, a participant — to be is expacted

+ Bank Mandiri — Tharmiin Branch ; Acc. No, 103 - 00 - 8528858 - 3 a/n Yayasan Pendidikan & Pernbinaan Manajerman
+ Bank Central Asia — Kwitang Branch ; Acc. No 6B6-0138-555 af n Yayasan Pendidikan & Perrkirean Manajermen

to confirm and to pay the training fee na later than 1 {one) week before the trainirg Please sand the copy of bank trarefer form to Public Trinirg by email or fan.
Commences.
+ Wewill not guarantae a place far the participants in the training (or the participant is DBCOU_NT_PRMW
included in the waiting list), unlass we have received the pay ment receipt or registration + Early Bird Discount:
confirmatian form 10% discount will be diven if cost has heen paid at least 15 days before the starting date of the training, or
. + Quantity Discount
E-Learning Mot apply ta:

+ Registration can be done at the E-Learning Division in person or by telaphone, letter,
email or fax. Monday — Friday from 0B.00 - 15.30

* To acsess in the E-Learning, a participant should pay first to det usename and
password for login wwww.elearning-ppm.com

1. Assesment Center Asassor Certification 3. Sertifikasi Nasional Indonesia

2. Human Capital Managemeant Certification 4. Young Manader's Prodram
- Get 1 free participant, for at least 5 participants in the same program at the same time
- Get 1 free participant, for at least 10 participants in year 2017



E-LEARNING SUPPORT
Never Memories something that you can look up

Are learners truly competent after training?
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E-LEARNING SUPPORT
Online modules are used by the participants as the content strengthen and relnforce
the knowledde and competency obtalned after the tralning

Get User Name
& Password le m.com

Redistration

E-LEARNING PROGRAM
@ Effective Supervisory Managernent @ Finnon 1 : Understanding Financial
@ Effective Leadership Statement

@ Human Resource Management
& Invertory Manaderment

@& Warehouse Managerment

Price/modul :IDR 250.000

@& Designing SOP
@& Practical Problern Solving

& Management for Profesional Secretary

Location

PPM MANAJEMEN

L. Menteng Raya 9, Jakarta 10340 - Indonesia
Phone. 021- 2300313

Mobile. 0821 1121 4112

Fan. 021- 230 2051

Email : public_tr@ppm-manajemen.acid
daftar@pprm-manajemen.ac.id
e-learning@ ppm-manajernen.ac.id

m WwWwW.ppm-manajemen.ac.id
WWW.e-Manajemen.com

i PPM Manajemen

2 @infoppm



